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Governor and Legislators Must Protect School Employees and 
the Public upon Reopening Schools 

 
The rapid spread of COVID-19 and uncertainty created with the return of staff and students to 
the school sites has necessitated the modification of rules regarding claims for workers’ 
compensation claims and to the remedies available in order to ensure that educators, who are 
highly susceptible to exposure to COVID-19, are afforded the full protections of the Industrial 
Insurance Act and general tort law in the event they are exposed to or contract the virus. 
 
Because of the highly virulent nature of COVID-19 and the inherent risks that are unique to staff 
working in schools with students, without passage of emergency legislation an educator may be 
put in the untenable position of balancing their need to receive a continued paycheck to support 
their family and making the correct decision to miss work and self-isolate and self-quarantine. 
Without this legislation, individuals may feel forced to act against the public interest, potentially 
creating an even dire hazard than the State already faces.  
 
Accordingly, unless the Governor and Legislators address the key issues of safety and 
employee protection in this Special Session, CCEA cannot support educators returning 
to schools.  
 
Safety, Testing, and Contact Tracing: The State must fund a robust and effective safety and 
testing program that maintains safety and health of staff and students. This program can be paid 
for with Federal dollars through the CARES ACT. This safety and testing plan requires testing 
of all 40,000 CCSD employees upon reentry into the schools. Those who are tested positive are 
quarantined until they test negative. Contact tracing must take place when a positive case 
emerges on a campus, school building or classroom. There must be ongoing testing throughout 
the school year. There must be protective personal equipment (e.g., masks) and other pieces 
afforded to everyone. There must be a thorough sanitization and cleaning program in every 
building, classroom, school bus, etc. And there must be a special program that segments out 
staff with high risk health factors to ensure they are safe from exposure.  
 
Employee Protection and Employer Liability: Legislation must be passed that creates a 
rebuttable presumption for the duration of the COVID-19 emergency that a school district 
employee working at a school site where students are present who contracts COVID-19 
contracted the virus at their place of employment shall be eligible for workers’ compensation. 
 
Furthermore, additional legislation must be passed that allows for additional remedies in tort 
for a school district employee working at a school site where students are present who 



contracts COVID-19 if the school site did not take reasonable safety, testing and contract 
tracing measures to prevent the spread of COVID-19 at the site.  
 
 
Clark County Education Association is the largest teachers union in Nevada and represents 
over 18,000 licensed professionals in CCSD.  


